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ABOUT THE ARTIST 
AND THE ARTWORK

The artist, Shu Brown, is a proud Adnyamathanha
man from the Flinders Ranges South Australia.
Shu grew up on Wadawurrung country, learning
from Elders locally and all across the country
about his history, culture and heritage. As a 
young man Shu moved away from Geelong, later 
returning with further education, understanding,
life experience and a family, now calling Geelong
home for his wife and 4 children. He is a 
passionate story teller as an actor, dancer and
more recently through the medium of Digital 
Artwork.

Cultures Connect

Art is connected to Culture and Culture is 
connected to Country.  This artwork connects the 
Stars, the Sky, Wadawurrung Country and also 
depicts the rich diversity Aboriginal and Torres 
Strait Islander cultures have.

The Wedge-tail Eagle feather is the central piece, 
significant of our Creator Spirit Bunjil.  It represents 
The Arts in all of its forms - including traditional 
styles in a headdress or contemporary styles in a 
writing tool.

Art is created and expressed in many ways - story 
telling through dance and writing, something all 
people of all cultures can connect to. 
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ACKNOWLEDGEMENT OF COUNTRY

We respectfully acknowledge the Traditional Custodians of the land on which Geelong Arts Centre 
stands, the Wadawurrung People of the Kulin Nation. We pay our respects to their Elders past, to 
Elders present and to emerging leaders, recognising their continuing connection to land, water, culture 
and community.

OUR VISION FOR RECONCILIATION
Geelong Arts Centre is committed to a long-lasting reconciliation journey whereby our Centre 
acknowledges, respects, includes and responds to Traditional Custodians, local Aboriginal and Torres 
Strait Islander communities and all visiting First Peoples.  

We embark on our first Reconciliation Action Plan by way of formalising this commitment and to 
contribute to Reconciliation Australia’s greater reconciliation movement.    

Our vision for reconciliation is to walk alongside Aboriginal and Torres Strait Islander Peoples with a 
shared vision.  We hope that the following 12 months of our Reflect RAP informs how our interactions 
and programs can reflect cultural perspectives and values and how employment and economic 
opportunities can be integral to our organisation’s day-to-day operations. 

We aspire to be leaders in reconciliation and the means that connect First Peoples’ stories with the 
broader community. To explore meaningful artworks and moving performances that highlight traditional 
and contemporary voices and to present work that provokes reflection, creates understanding and 
elicits an appreciation for Aboriginal and Torres Strait Islander voices, histories and cultures. 
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OUR BUSINESS

Geelong Arts Centre opened in 1981 in response to the Geelong community’s enthusiasm and 
commitment for a quality facility for artists and audiences.  We are proud to be a prominent performing 
arts and cultural facility for Geelong and the region, attracting an annual attendance of over 200,000 
patrons each year.  

Geelong Arts Centre has defined its 10-year vision as: 

“The Creative Heart of Geelong: an artery between creative industries and community thinking to global 
thinking and extraordinary experiences.” 

To deliver on our new vision, three long-term objectives have been developed: 

• Creativity 
Produce, support, grow, commission, collaborate on and export creative achievements, and 
become a creative leader for the city and the region, with impact nationally.

• Vitality 
Drive dynamism throughout our precinct, Geelong and the wider G21 region with, the goal to 
grow attendance, increase our presence in the community and activate spaces beyond the 
arts centre’s walls. Valuing diversity is essential to our future, as is exhibiting an understanding 
of our community’s individual and unique differences. Our programs, outreach and community 
and stakeholder engagement must explore the dimensions of race, ethnicity, gender, sexual 
orientation, socio-economic status, age, physical abilities, religious beliefs, political beliefs and 
other ideologies.

• Flourishing 
With a focus on commercial sustainability, we will evolve into an organisation that is flourishing. 
We will do this through a mix of business initiatives, including a greater focus on our people 
and environment and by ensuring we pursue a considered approach to grow responsibly.

Geelong Arts Centre is one of nine creative agencies funded by The Victorian State Government 
overseen by Creative Victoria and is the only agency outside of Metropolitan Melbourne. We have 
strong relationships with our fellow agencies Arts Centre Melbourne, Museum Victoria, National Gallery 
of Victoria, State Library of Victoria, Australian Centre for Moving Image, Melbourne Recital Centre, 
Docklands Studios Melbourne and Film Victoria. 

Geelong Arts Centre recognises that Geelong’s social-cultural demographic and technological shift 
offers a great opportunity to be leaders in our region’s creative industries in which we strive to reflect 
and respond to community and society’s interests and needs. As such, we will continue to develop 
a new operating model that supports and develops performance makers and the broader creative 
industries. 

Geelong Arts Centre has 130+ staff personnel, 2 of whom proudly identify as Aboriginal people. 
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GEELONG ARTS CENTRES’ 
RECONCILIATION JOURNEY TO DATE

Geelong Arts Centre takes pride in its reconciliation journey to date.   

Protocol

In respect for cultural protocol, our Centre has consulted with Traditional Custodians to determine 
appropriate ways to acknowledge and engage local and visiting First Peoples.

Since 2015 we have responded to the requests of visiting Aboriginal and Torres Strait Islander 
Theatre Companies and Artists, in that Traditional Custodians provide a Traditional Welcome to 
Country Ceremony, permitting safe passage to perform on Wadawurrung Land. We also ensure that 
Traditional Custodians conduct a Traditional Welcome to Country Ceremony prior to events that are 
significant to the local Aboriginal and Torres Strait Islander community.  

Such consultation has informed our Acknowledgement of Country pre-show audial recording, 
openings at events, address to staff at meetings and our visual Acknowledgment of Country such as 
email signatures.  

Proudly flying at our Centre’s Little Malop Street Entrance are the Aboriginal and Torres Strait Islander 
flags alongside the Australian Flag. This visual symbol respectfully acknowledges First Peoples and 
every Aboriginal and Torres Strait Islander person who enters our venue.

Geelong Arts Centre - Reflect Reconciliation Action Plan  I  7



Theatre Programming

We ensure that our Centre welcomes and presents Aboriginal and Torres Strait Islander Productions 
and Artists and we are proud to be a Centre of choice. Since 2010 we have showcased works that 
have been created, written, performed and produced by Aboriginal and Torres Strait Islander Theatre-
makers. 

2010
Matthina - Bangarra                     
The Sapphires – Company B       
                       
2011
Krakouer - Country Arts WA    
Namatjira – Big hART Inc    
Rainbows End – Arts On Tour 
NSW Ltd                               

2012
I Bunyip - Arts On Tour NSW Ltd                                                                        
Kaleidoscope/Reconciliation    
         
2013
Kinship – Bangarra
I Don’t Want to Play House – 
Tammy Anderson

2014
Djuki Mala – Artback NT: Arts 
Development and Touring                                               
The Magic Hour – Performing 
Lines WA                                             
Kaleidoscope/Reconciliation              

2015
Storm Boy – Sydney Theatre 
Company                                              
Country Song – Queensland 
Theatre Company                                          
Short Black Opera -Reconciliation 
in the Park                         
Short Black Opera Year 1                      
Kaleidoscope/Reconciliation              

2016
Winyanboga Yuringa - Moogahlin 
Performing Arts Incorporated                              
Aboriginal Comedy All Stars                
Short Black Opera Year 2                      
Sugarland - Australian Theatre 
For Young People                                        
Kaleidoscope/Reconciliation       
       
2017
Terrain - Bangarra                              
Coranderrk - Ilbijerri Theatre 
Company
Saltbush – Performing Lines
Kaleidoscope/Reconciliation              
Short Black Opera Year 3

2018
Hart – She Said Theatre
The Season – Ilbijerri Theatre 
Company
Short Black Opera Year 4
Parrwang Youth Arts Year 1
Kaleidoscope/Reconciliation 
             
2019
Bennelong - Bangarra                           
The Mission – The Space 
Company
Short Black Opera Year 5
Kaleidoscope/Reconciliation              
Parrwang Youth Arts Year 2
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Creative Learning 

The Creative Learning program empowers and transforms participants, through creative experiences 
that nurture curiosity, inspiration, imagination and endless possibilities. The program empowers 
young people to have a voice, it connects individuals and unites communities through shared stories, 
contemporary issues and innovative ideas.  Key programs that connect directly with schools and 
Aboriginal and Torres Strait Islander children and young people include; Kaleidoscope / Reconciliation 
and Short Black Opera. 

The Kaleidoscope / Reconciliation Program is a unique cross-curricular experience that values and 
explores Aboriginal and Torres Strait Islander histories and cultural perspectives.  Primary students from 
Geelong schools explore reconciliation themes through 4 interconnecting workshops in The Performing 
Arts, in Visual Arts, Language and Literacy. These workshops are delivered by local and Melbourne-
based Aboriginal and Torres Strait Islander creators and also Educators who work in the space. For 
many children this might be their first connection with an Aboriginal and/or Torres Strait Islander 
person and for many teachers this program is a spring-board to further study the histories and cultural 
perspectives of Aboriginal and Torres Strait Islander people.
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We are honoured to have hosted Short Black Opera for KIDS, led by Yorta Yorta Soprano, Composer 
and Educator Deborah Cheetham AO for 5 consecutive years. Short Black Opera is a regional 
program for Aboriginal and Torres Strait Islander students in years 4, 5 & 6 that instils confidence, 
leadership and excellence though story telling in song and in language. Across a week the students 
come together to share stories, learn about their cultural history, sing and make friends. The program 
concludes in a free Community Concert for friends and family. Short Black Opera for KIDS attracts 
more interest from children and families every year and with each annual Community Concert; 
Geelong Arts Centre welcomes more families, more local Aboriginal and Torres Strait Islander 
communities and Creative Arts community. Following on from this experience; the Short Black Opera 
students have been asked to sing at Connection to Country Launch of National Reconciliation Week 
and Reconciliation in the Park. Deborah has also identified a number of young people who will join 
her senior choir.  

In response to Geelong Koorie Engagement Support Officers Meagan Howell & Zita Wilson’s 
2017 vision to provide more creative arts experiences for Short Black Opera children, Geelong Arts 
Centre’s Senior Producer Kelly Clifford consulted with Traditional Custodians and Respected Persons 
in to discuss the development of what became the Parrwang Youth Arts Program (‘Parrwang’ ‘Magpie’ 
in the Wadawurrung language). Kelly sourced external funding for the program and Geelong Arts 
Centre created its first identified position, employing local Aboriginal woman Kylie Clarke as the 
Program Coordinator. 

Coinciding with the Production Hart by She Said Theatre, Parrwang Youth Arts was launched and 
celebrated on March 15th 2018 with the local Aboriginal and Torres Strait Islander community.  
Parrwang Youth Arts has since connected 119 of Geelong’s Aboriginal and Torres Strait Islander 
children and young people with meaningful multi-arts experiences. Workshops; predominantly lead by 
Aboriginal and Torres Strait Islander artists guide participants through a cultural journey and creative 
experience exploring dance, drama, song, music, performance and visual arts. Following a series of 
interactive workshops, Geelong Arts Centre opens its doors to families and community to celebrate 
the young peoples’ creations, confidence and pride in a ‘Show & Share’ Event. 

“We like being with the other kids and making new 
friends. We enjoy doing different things other than usual 

school activities.”
- Mia, Jack & Liam: Aged 7, 6 & 5
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We wish to acknowledge respected women Megan Howell, Zita Wilson, Wadawurrung 
Traditional Custodian Corrina Eccles, Aunty Denise Charles Aunty Sandra Brogden and Aunty 
Kate Campbell for their vision, passion, commitment and leadership in creating and supporting 
Parrwang Youth Arts. 

The Senior Producer and Aboriginal Community Engagement Coordinator’s, leadership 
in these Creative Learning Programs was acknowledged by the Wathaurong Aboriginal 
Cooperative at the NAIDOC Week Community Flag Raising Ceremony. Kelly Clifford 
received the 2018 NAIDOC ‘Ngalngala’ - Non-Indigenous Reconciliation Award and Kylie 
Clarke received the ‘Yoonga Nyantee’ - Community Person Award.
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Artists and Program Facilitators

We wish to acknowledge the artists who made our Creative Learning experiences possible. 
Aunty Deborah Cheetham, Toni Lalich & Jessica Hitchock, Corrina Eccles, Kristi Watts, Tahlia 
Dempsey, Nikki McKenzie, Indigenous Hip Hop Projects, The Merindas, Norm Stanley, Kathy Heyward, 
Bryte MC, Raymond Walters, Tammy Anderson, Aunty Bronwyn Razem, Sermsah Bin Saad, Thaedra 
Frangos, Marcia Howard, Jack Sheppard, Mel King, Mia Standford, Maria Randall, Lowell Hunter, 
Norm Stanley, Kamarra Bell-Wykes, Shiralee Hood, Jacob Boehme and Peter and Miranda Farmer.

“I love Parrwang on so many levels.  Not only do my kids 
get the opportunity, which they do not otherwise have, 
to connect to community and learn about their culture 
but also the activities are on offer are next level and the 
show & share is an incredible experience in share and 
performing.  Parrwang is amazing, hands down, so much 
gratitude for the opportunity.”
- Thaedra: Parent
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Cultural Activities and Events
Geelong Arts Centre has embraced the 2018 and 
2019 NAIDOC Week themes. We have ensured 
that both ‘Because Of Her We Can’ and ‘Our Voice: 
Voice, Treaty, Truth’ posters and images were visible 
throughout our building and in our email signatures. 

In 2018 Geelong Arts Centre embraced The City 
of Greater Geelong’s ‘Street Face’ initiative, with 
NAIDOC theme: ‘Because of Her We Can’. This 
theme was a powerful honouring of past and 
present Aboriginal and Torres Strait Islander women 
who have made considerable contribution to their 
community. Geelong Arts Centre hosted spaces on 
our building that displayed two large ‘Street Face’ 
profiles: one each of a respected Wadawurrung 
Traditional Custodian Corrina Eccles and emerging 
leader young Aboriginal woman Jayme-Lee Black.

Our Centre recognises that it is important for 
staff, particularly Leadership to actively engage 
with the local Aboriginal and Torres Strait Islander 
community ‘in’ the community. Staff have enjoyed 
attending Wathaurong Aboriginal Cooperative’s 
2018 and 2019 NAIDOC Flag Raising Ceremonies, 
connecting with the local Aboriginal and Torres Strait 
Islander community and sharing their stories and 
achievements.

Geelong Arts Centre actively celebrates National 
Reconciliation Week. We are represented on 
the City of Greater Geelong’s Reconciliation 
Planning Committee and contribute to initiatives 
in which our Centre is directly involved. Our 
entrance displays a 1×1 metre ‘National 
Reconciliation Week’ footpath decal for visitors 
to appreciate two significant milestones in 
Australia’s reconciliation journey: the successful 
1967 Referendum on May 27th and the High 
Court Mabo Decision in June 3rd 1992.

We produced a custom-made 1×15m 
Reconciliation Banner that depicts the children 
who participate in our Community Program 
and portrays a strong message: that Geelong 
Arts Centre is committed to reconciliation and 
is proud of the children who take part in our 
programs.

We also host cultural experiences during 
National Reconciliation Week. In 2019 Norm 
Stanley facilitated a Lunchtime Yarnz Session 
titled ‘Knowing Our True History’. Norm shared 
yarnz with local Aboriginal and Torres Strait 
Islander Community, Geelong Arts Centre 
staff and the general public about us walking 
and learning in peace as we journey forward 
together. 
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INTRODUCING OUR RECONCILIATION 
ACTION PLAN WORKING GROUP

Brad Rush – Executive 
Producer Programming and 
Creative Industries

Over the past 10 years, I have personally 
committed to be better connected to the 
culture of the Traditional Custodians of our 
Land.

I look forward to sharing some of the 
knowledge I have gained along the way, 
as well as continuing my own learning from 
the context of this space and time. When 
Aboriginal and Torres Strait Islander cultures 
and protocols are a natural part of our DNA 
then we have succeeded.  The RAP will guide 
us as an organisation to guide audiences, staff 
and stakeholders to be more knowledgeable 
and respectful regarding First Nations Peoples 
and their cultures.

Emily Donoghue – Associate 
Producer/Project Officer 

I have seen so many theatrical works created 
and told by Aboriginal and Torres Strait 
Islander artists and have always been moved 
by the stories told on stage. I wanted to be 
involved in the RAP Working Group to help 
formalise the approach the arts centre takes 
in ensuring these stories continue to be told 
at our venue and to help make Geelong 
Arts Centre a more inclusive and welcoming 
environment for the local community. I 
personally know the value of finding your 
voice through the arts and I hope that the RAP 
further enables the Aboriginal and Torres Strait 
Islander community to find their voice here at 
our centre, both on stage and off.

Jenny Waugh – Box Office 
Attendant 

I want to be supportive of Aboriginal peoples 
and to recognise that they are the true 
Custodians of our lands for over 65,000 years.

I am ashamed of how Aboriginal people have 
been treated in the past and want to try and 
make amends by being proactive on how we 
can recognise our First Peoples better. I was 
never taught much in my schooling about 
Australian Aboriginal History.  
  
Geelong Arts Centre has previously been 
supportive of Bangarra Dance Company 
and other Aboriginal Theatre Companies 
over previous years. I have seen Deborah 
Cheetham’s work with Aboriginal students 
in Short Black Opera and it’s always very 
moving. I would like to see Geelong Arts 
Centre continue to support and educate 
people on the stories and reflections of the 
history of Aboriginal Peoples. Wouldn’t it be 
great to know that a portion of our theatre 
budget could be relied upon annually to 
encourage Aboriginal arts whether it be 
showing Aboriginal theatre pieces, art 
exhibitions or even school holiday programs.  
It’s all about respect!
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Joel McGuinness – Chief 
Executive Officer

I am in awe of 65,000+ years of lived culture 
in Australia by our First Nations Peoples and 
pay my respects to the Wadawurrung and all 
Aboriginal and Torres Strait Islander peoples.

My desire is to ensure that Geelong Arts 
Centre lives and creates connection to 
Aboriginal Peoples, cultures, stories and arts 
is from a genuine belief that we have a lot to 
learn about respect for our Country, its culture 
and for each other through our Aboriginal 
brothers and sisters.

I want all people to feel welcome and at home 
at our Centre and hope that through working 
together with our local First Peoples that we 
can celebrate arts and culture together into 
the future and find ways to keep telling great 
stories here in Geelong and the region.

Kate Brereton – Director, 
Development & Marketing

It is truly an honour for me to be able 
to contribute to Geelong Arts Centre’ 
Reconciliation Action Plan and to support the 
vison of Reconciliation Australia. I see it as 
essential in my position at The Arts Centre, as 
Director of Marketing and Development, that I 
use that platform to highlight the importance of 
reconciliation and greater cultural awareness, 
that we as individuals and as an organisation 
foster positive two-way relationships with First 
Peoples and that we use our RAP to provide 
more opportunity for Aboriginal and Torres 
Strait Islander Peoples in the arts.

Kate Cartlidge – Human 
Services Manager

My role in Human Resources involves 
cultivating a workplace culture of respect 
and fairness, where offering equal access 
and opportunities is customary practice. At 
Geelong Arts Centre, the RAP’s development 
contributes to this culture by creating stronger 
relationships with Aboriginal and Torres Strait 
Islander peoples who work here or visit the 
Centre. 

The RAP project team have heard stories 
from Traditional Custodians, local community 
and First Peoples of their long history here. 
These yarnz have given me a much greater 
appreciation for First Peoples’ ongoing 
connection to this land and I am more mindful 
of my responsibility to tread with respect and 
gentleness alongside all First Peoples with 
whom I share the vision for reconciliation. I 
am very thankful to all who have given their 
time and for the opportunity to take part in 
our RAP’s development. I look forward to 
participating in 2020.

Kelly Clifford – Senior 
Producer, Families, Youth and 
Creative Learning 

As a passionate educator and theatre maker, 
I believe all young people should feel happy 
and confident in expressing themselves and 
this is certainly true when you see the young 
people involved in Short Black Opera.

These young Aboriginal and Torres Strait 
Islander kids, demonstrate such pride and 
confidence standing alongside Aunty Deborah 
Cheetham, which fills me with awe. 

Through the RAP and Parrwang Youth Arts 
program, I hope all Aboriginal and Torres 
Strait Islander people will feel that same level 
of pride and confidence as they connect with 
everything Geelong Arts Centre has to offer. 
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Kim Hodgkinson – Box Office 
Coordinator

I have found out recently I have Aboriginal 
blood lines – I am eager to learn more about 
the culture and background of what I now 
know to be my heritage. I’d like to see the 
RAP in full colour within our organisation and 
to help our workplace own and embody the 
contents of the RAP.

I would like to see the community engaged 
in our Centre through Art, song, dance and 
culture.  This would show the community this 
is a welcoming place of recognition.

Kylie Clarke – Aboriginal 
Community Engagement 
Coordinator 

In honour of my Ancestors and Community 
Elders, it’s my personal and professional 
responsibility to continue their advocacy for 
positive change.   

I remain committed to such change by 
contributing to Geelong Arts Centres’ journey 
towards reconciliation. I will utilise my link 
between community and our organisation 
to enhance meaningful conversations, 
interconnections and initiatives so that 
Aboriginal and Torres Strait Islander Peoples 
feel respected, acknowledged, included and 
important in our plight to be heard and for 
social equity.       

I envisage an Arts Centre that engages with 
the broader community and welcomes mobs’ 
cultural expressions, encourages passion for 
storytelling and nurtures creative interests.   
For our far-reaching Theatre Season to 
become a deliberate and regular platform that 
provokes understanding of Aboriginal and 
Torres Strait Islander Peoples, Cultures and 
of Countries. For First Nations Productions, 
Artworks and Performances, to instil powerful 
narratives and important messages for 
audiences. This; I hope will inspire a larger-
scale shift in mindset and subsequently lead to 
a multitude of personal reconciliation journeys.  

Marsha Uppill - Director/Co-
Founder, Arranyinha Pty Ltd 
& Community Member 

As a proud Adnyamathanha woman cultural 
respect at the core of all I do, which creates 
a foundation built on self-determination, 
collaboration and communication. I enjoy 
connecting, engaging and inspiring people to 
become part of the change in the present to 
positively impact the generations to come.

I am a natural born story teller, social justice 
warrior and performer, and I enjoy bringing 
people on a journey of self realisation through 
song, movement and theatre. Having grown 
up in an artistic family, I know first hand how 
the inherent creativity we have as Aboriginal 
people brings about a deep connection of who 
we are and where we’ve come from. 

I also bring a unique two worlds cohesive 
approach to strategic and systems change, 
Aboriginal affairs, social inclusion, workforce 
planning and reform, and governance.

Being able to collaborate with the Geelong 
Arts Centre on their RAP enables me to help 
shape and guide their journey to collaborate 
for generational change.

Norm Stanley - Cultural 
Educator, Nakia’s Nest 
Cultural Consultancy & 
Community Member 

I wanted to share in the discussion around 
the Reconciliation Action Plan and to support 
the development of the fantastic work that has 
been achieved over the last 3 years since I’ve 
been involved.  I am keen to continue to work 
alongside The Geelong Arts Centre in this next 
stage of their journey.

I am a huge supporter of our Aboriginal 
community and especially our young people 
having a place that they can feel comfortable 
and supported to become more confident in 
sharing their stories whether it be through 
Music, Art, Dance or performing. As I’ve 
said many times before...we are the oldest 
story-tellers in the world and we need that to 
continue!
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Shu Brown - Aboriginal 
Partnerships Advisor, Barwon 
Water & Community Member

I have lived and worked in the Geelong 
Community for the majority of my life, and as a 
young man I had a passion for performing arts, 
music and dance. Being a part of an Aboriginal 
Dance Group and also performing at the 
Courthouse Youth Arts Centre, I personally 
have a connection to the arts world. I also 
have worked in the RAP/Inclusion space for 3 
years working and supporting the Aboriginal 
Community and working with various 
Traditional Owners groups across the Central 
and South West of the state.

I would like to see a doors-open approach for 
the community, a place community and young 
Aboriginal people feel welcome and introduced 
to art in all forms. As I said about our RAP, its 
words on a page, the Geelong Arts Centre 
has an opportunity to go above and beyond 
with its delivery. If the community need space 
for a meeting, if the Traditional Owners need 
space for a gathering, if a local Aboriginal 
business needs space to meet or talk or just 
come together, the Geelong Arts Centre has a 
space, a culturally safe environment for all to 
be. 

Incorporate language and art into the building, 
acknowledgement of our First Peoples, 
highlight the great Aboriginal performers, 
actors and actresses, dancers and singers, 
food, events and activities. The sky is the limit, 
I am excited, there are so many opportunities 
and possibilities.

We have some great singers, songwriters, 
performers, dancers in this community and it 
would be great to help them on their journey of 
creativity.

Tracey Taylor – Presenter 
Services Coordinator  

I recently had the privilege of working with 
some amazing children. On self-reflection 
it highlighted my own ignorance because 
it surprised me to find out that some of the 
children were of Aboriginal background but 
didn’t identify as Aboriginal. It made me sad 
that these children and their families, who are 
descendants of our nation’s First Peoples, felt 
like they couldn’t celebrate their heritage and 
who they were, openly and without prejudice. 
In the Performing Arts we can be anyone on 
stage, and yet these children didn’t feel they 
could be themselves in real life. I wanted to 
be an active part of that change. A change 
that starts from within our Organisation and 
spreads out.

We would like to express our sincere thanks 
to all community members who supported 
and contributed to our RAP journey. A special 
thanks to Aunty Denise Charles, Aunty Sandra 
Brogden, Aunty Julie Jose, Corrina Eccles, 
Miranda Farmer and Peter Farmer.Everyone’s 
valuable time and guidance has shaped our 
approach, content and purpose.

We also would like to thank Geelong Arts 
Centre’s former General Manager Jill Smith 
and former Program Manager Margaret 
Bourke. Their initiative and groundwork that 
led our Centre towards a diverse and inclusive 
organisation and with a vision to formally 
commit to reconciliation. We’d also like to 
acknowledge current Manager of Governance 
Risk & Compliance Tineke Barry who is been 
influential in exploring diversity and social 
inclusion opportunities in the formative stages 
of our RAP.
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GEELONG ARTS CENTRES’ CURRENT 
INITIATIVES, ACTIVITIES, 
PARTNERSHIPS & CELEBRATIONS

Theatre Programming & 
Creative Learning Program

Local First Peoples and Geelong Arts Centre 
see the value in engaging with Aboriginal and 
Torres Strait Islander Companies and Artists who 
also have the capacity to facilitate workshops.  
Subsequently, we have aspired for a 2020 
Program that presents creative workshops 
for Short Black Opera, Parrwang Youth Arts 
program participants and for the community.   

Our Centre consults with Wadawurrung 
Traditional Custodians, Elders, Respected 
Persons and families in the local Aboriginal and 
Torres Strait Islander community to develop 
culturally meaningful and engaging experiences 
that celebrates Aboriginal and Torres Strait 
Islander Peoples and cultures. 

Staff

The Aboriginal Community Engagement 
Coordinator utilizes allocated House Tickets 
to share Arts experiences with guests from 
the local Aboriginal and Torres Strait Islander 
community.  The RAP Working Group & Centre 
staff are invited to Aboriginal and Torres Strait 
Islander events including seminars, workshops, 
screenings and performances to enhance 
cultural understandings.  

Geelong Arts Centre is developing strategies 
that can connect all staff with cultural immersion 
experiences and so they too can appreciate 
Wadawurrung Country and history of the First 
People’s in which they live and work.

Visibility

Geelong Arts Centre has become increasingly 
conscious of how First Peoples’ visual icons 
impact both Aboriginal and Torres Strait 
Islander Peoples and all Australians.  Our 
Centres’ recent re-branding and multi-million 
redevelopment have presented us with 
opportunities to re-examine our visibility.  Our 
Marketing team and Redevelopment Manager 
will be guided by Wadawurrung Traditional 
Custodians, the Aboriginal and Torres Strait 
Islander community and the Aboriginal 
Community Engagement Coordinator, as we 
explore opportunities in which First Peoples 
are acknowledged and celebrated on our 
Website, our social media, our collateral and in 
our building’s internal and external spaces.  

Significant Events

Geelong Arts Centre is in discussions with First 
Peoples in the local community to determine 
how we can collectively embrace significant 
Aboriginal and Torres Strait Islander events.  
Events such as National Reconciliation Week 
and NAIDOC Week that reach local First 
Peoples and the general public in meaningful 
ways.  

Our Centre also has capacity to host large 
events such as Music & Arts Festivals.  This 
was demonstrated in providing the One Fire 
Reconciliation Group with an indoor venue for 
its 2019’s Reconciliation In The Park event.  
Attendance and feedback demonstrated that 
Geelong Arts Centre provided an accessible 
space that welcomed the local Aboriginal and 
Torres Strait Islander community to gather, 
share and celebrate stories and cultures. Our 
vision is to be a venue of choice for future 
community festivals. 
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Partnerships and Networks 

Geelong Arts Centre‘s relationships are 
broadening and strengthening as evident 
by our day-to-day collaborations and 
interactions with First Peoples and associated 
organisations, businesses and groups. Our 
Centre’s Green Room exemplifies this, with 
a growing presence of local Aboriginal and 
Torres Strait Islander Peoples; who alongside 
other Geelong Arts Centre Partners share 
the VIP experience on Opening Nights. We 
acknowledge our valued Partners: Registered 
Aboriginal Party: Wadawurrung Aboriginal 
Corporation, Wathaurong Aboriginal Co-
operative, Geelong’s Local Aboriginal 
Education Consultative Group and the 
Parrwang Youth Arts Advisory Group. 

Our two-way relationships and networking 
with stakeholders extend to the Geelong 
and Melbourne communities, particularly the 
Creative Arts spaces who work with our Centre 
to support our programming.

We acknowledge Courthouse Youth Arts, 
Geelong Regional Library, Geelong Gallery, 
National Wool Museum, Melbourne Theatre 
Company, Circus Oz and The City of Greater 
Geelong for your workshop collaboration, links 
to opportunity and for your leadership and on-
going support.
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RELATIONSHIPS
Relationships are important to Geelong Arts Centre 
and we recognise that relationships are significant 
to Aboriginal and Torres Strait Islander Peoples. We 
hope that these shared values can come together 
and create meaningful relationships between one 
another.

We acknowledge however, that historical barriers 
and institutionalised racism have deterred and can 
still deter First Peoples from engaging with The 
Arts in spaces of predominantly white privilege.  
Geelong Arts Centre regards it as our responsibility 
to replace those barriers, attitudes and behaviours 
with a strong foundation built on genuine 
intentions, meaningful interactions and on trust.
  
This requires our organisation and its staff to 
be proactive both internally and externally.  To 
scrutinise and rework our current day-to-day 
operations and to instigate and respond to out-
reach opportunities. 

Our aim: to develop reciprocal and longstanding 
relationships alongside local Aboriginal and 
Torres Strait Islander individuals, groups and the 
community at-large.



RELATIONSHIPS

         ACTION                       DELIVERABLE                TIMELINE        RESPONSIBILITY

1. Promote positive 
race relations 
through anti-
discrimination 
strategies.

2. Establish and 
strengthen 
mutually 
beneficial 
relationships 
with Aboriginal 
and Torres 
Strait Islander 
stakeholders and 
organisations. 

Research best practice and 
policies in areas of race relations 
and anti-discrimination. 

Conduct a review of HR policies 
and procedures to identify 
existing anti-discrimination 
provisions, and future needs.

Host a ‘thank you’ morning tea 
for contributors to the RAPWG 
including Traditional Custodians, 
Parrwang Youth Arts Working 
Group, internal stakeholders and 
local Aboriginal and Torres Strait 
Islander community.
 
Develop a list of Aboriginal and 
Torres Strait Islander peoples, 
communities and organisations 
within our local area or sphere 
of influence that we could 
approach to connect with on our 
reconciliation journey.

Research best practice 
and principles that support 
partnerships with Aboriginal 
and Torres Strait Islander 
stakeholders and organisations.

Develop a list of Aboriginal and 
Torres Strait Islander Theatre 
Companies and Art Agencies 
with First People’s Programs to 
collaborate with.

Develop a list of First Peoples 
Creatives whom we can 
collaborate with.

Review our existing access 
and participation programs and 
ticketing processes to ensure 
that the local Aboriginal and 
Torres Strait Islander community 
have opportunities to partake in 
Geelong Arts Centre experiences.
  
Expand existing event VIP list to 
include key contributors from the 
local Aboriginal and Torres Strait 
Islander community for all events 
at Geelong Arts Centre.

March 2021
On-going

March 2021
On-going

March 2020

March 2020

April 2020

April 2020
Review 
on-going

April 2020
Review 
Ongoing

April 2020
Review 
October 2020

April 2020
Review on-
going

Human Resources 
Manager

Human Resources 
Manager

Chief Executive 
Officer

Aboriginal Community 
Engagement 
Coordinator

Senior Producer

Senior Producer 

Aboriginal Community 
Engagement 
Coordinator

Executive Producer

Aboriginal Community 
Engagement 
Coordinator
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         ACTION                       DELIVERABLE                TIMELINE        RESPONSIBILITY

3. Promote 
reconciliation 
through our 
sphere of 
influence

4. Participate in and 
celebrate National 
Reconciliation 
Week (NRW

Develop a plan to raise 
awareness amongst all staff 
across the organisation about our 
RAP commitments.

Develop and implement a 
plan to engage and inform key 
internal stakeholders of their 
responsibilities within our RAP.

Email invitation to leadership 
teams to attend RAP introduction 
meeting. 

Hold an all staff meeting off-site 
at a cultural site of significance.  

Develop a list of RAP and other 
like-minded organisations that we 
could approach to connect with 
on our reconciliation journey.

Devise an overview of the RAP 
as part of the induction process 
for new employees.

Ensure continued Geelong 
Arts Centre representation on 
Geelong’s National Reconciliation 
Week Committee 

Display Geelong Arts Centre’s 
Reconciliation Banner & National 
Reconciliation Week images 
in the Centre’s Foyer, Front of 
House, Stage Door, Green Room 
and Box Office. 

Source & share Reconciliation 
Australia’s NRW resources with 
all staff

Encourage all staff to attend an 
external and internal NRW event. 
 
RAPWG to attend an external 
and internal NRW event. 

Host an official event as part 
of Geelong’s 2020 National 
Reconciliation Week  

March 2020 
Review May 
2020

March 2020
Review June 
2020

March 2020

March 2020

March 2020

June 2020

May 2020
Review 
ongoing

May 2020

May 2020

May 2020

May 2020

May 2020

Chief Executive 
Officer 

Chief Executive 
Officer 

Chief Executive 
Officer

Chief Executive 
Officer

Aboriginal Community 
Engagement 
Coordinator

Human Resources 
Manager

Senior Producer 

Director Marketing 
Development 

Associate Producer

Chief Executive 
Officer

Chief Executive 
Officer

Senior Producer
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RESPECT
Geelong Arts Centre appreciates that respect 
for Aboriginal and Torres Strait Islander Peoples 
strengthens relationships with Aboriginal and 
Torres Strait Islander Peoples. We admire that 
Australia’s First Peoples have been telling and 
performing stories for tens of thousands of years 
and we want to present our stage that celebrates 
this. Still; there are many layers we need to explore 
before we can understand and demonstrate a deep 
respect for the First Peoples.

Our vision is to examine our surrounds through a 
cultural lens, both professionally and personally. To 
achieve this; we will increase our awareness of and 
immersion in the local culture of First Peoples by 
providing staff with cultural learning experiences 
and development opportunities. In listening to and 
learning from Wadawurrung Traditional Custodians 
about the significance of Wadawurrung Country 
in which we live, work and play; our processes and 
practices will be informed by respect for cultural 
protocols.  

Having a presence at local cultural events and 
being active in our contribution furthermore 
offers us insights as to how we can respectfully 
engage with the local Aboriginal and Torres Strait 
Islander community. Showing genuine interest 
in First Peoples’ cultures and being receptive to 
their perspectives and voices encourages us to 
understanding the ‘why’. 



         ACTION                       DELIVERABLE                 TIMELINE        RESPONSIBILITY

5. Investigate 
Aboriginal and 
Torres Strait 
Islander cultural 
learning and 
development.

6. Participate in 
and celebrate 
NAIDOC Week, 
July 2020 July 5th 
- 12th 

‘Develop a business case for 
increasing awareness
of Aboriginal and Torres Strait 
Islander cultures, histories 
and achievements within our 
organisation including the Trust 
& all staff and make available on 
Confluence.

Conduct a review of cultural 
awareness training needs within 
our organisation:
Create an on-line survey based 
on Reconciliation Australia’s 
‘Share Our Pride’ online tool, as a 
way of determining staff’s current 
cultural understandings 
www.shareourpride.org.au

Review survey findings to 
determine cultural awareness and 
training areas of interest & need

Circulate ‘Deadly Questions’ 
You Ask to RAPWG
www.deadlyquestions.vic.gov.au

Consult with Wadawurrung 
Traditional Custodians to advise 
the best Cultural Awareness 
Training for our organisation 
and the possibility for localised 
learning experiences

Investigate on-going Cultural 
Awareness opportunities for staff

Geelong Arts Centre will 
support staff to attend relevant 
conferences and symposiums 
to develop staff’s cultural 
Professional Development

Continue to collaborate with 
stakeholders to support local 
NAIDOC Community projects 
& events in Geelong’s local 
Aboriginal and Torres Strait 
Islander community

Raise awareness and share 
information with staff regarding 
the meaning of NAIDOC Week 
and information about the 
local Aboriginal and Torres 
Strait Islander peoples and 
communities.

Chief Executive Officer

Associate Producer/
Project Officer 

Associate Producer/
Project Officer 

Human Resources 
Manager 

Senior Producer

Aboriginal Community 
Engagement 
Coordinator

Executive Producer
Aboriginal Community

Aboriginal Community 
Engagement 
Coordinator

Presenter Services 
Coordinator 

March 2020

April 2020

April 2020

April 2020

May 2020
Review 
on-going

March 2021
Review on-going

March 2021

June 2020

June 2020
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         ACTION                       DELIVERABLE                 TIMELINE        RESPONSIBILITY

7. Raise internal 
understanding 
of Aboriginal 
and Torres Strait 
Islander cultural 
protocols.

Source & Display 2020 NAIDOC 
Design in Posters and Digital 
Screens 

Promote local NAIDOC Week 
activities so that staff are aware 
and have the opportunity to be 
attend.

Ensure the RAPWG participate in 
an external NAIDOC Week event.
• Attend the Annual NAIDOC 

Flag Raising Event - 
Wathaurong Aboriginal 
Cooperative

• Attend various NAIDOC 
events listed in the 
Community NAIDOC 
Calendar 

Coordinate a Parrwang Youth 
Arts experience to compliment 
NAIDOC Week.

Display Aboriginal & Torres Strait 
Islander flags at Box Office.

Identify who the Traditional 
Custodians are of the lands and 
waters in our local area.  

Scope and develop a list of 
local Traditional Custodians of 
the lands and waters within our 
organisations sphere of influence. 
(Geelong & surrounds)

Consult with Traditional 
Custodians and seek information 
and ways of practice regarding 
cultural protocols when engaging 
local and visiting Aboriginal and 
Torres Strait Islander Peoples 
protocols. i.e. (warning: use of 
images of deceased persons)

Develop and implement a 
plan to raise awareness and 
understanding of the meaning 
and significance behind 
Acknowledgement of Country 
and Welcome to Country 
protocols in collaboration with 
the Wadawurrung Traditional 
Custodians.

Include an Acknowledgement 
of Country in the pre-show 
foyer announcement where the 
audio cannot be played for all 
performances in the venue.

June 2020

June 2020

July 2020

July 2020

March 2020

April 2020

April 2020

April 2020

April 2020

April 2020

Box Office 
Coordinator

Aboriginal Community 
Engagement 
Coordinator

Chief Executive 
Officer

Aboriginal Community 
Engagement 
Coordinator

Box Office 
Coordinator

Box Office Attendant

Box Office Attendant

Executive Producer

Executive Producer

Presenter Services 
Coordinator
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         ACTION                       DELIVERABLE                 TIMELINE        RESPONSIBILITY

8. Acknowledge & 
celebrate other 
Aboriginal and 
Torres Strait 
Islander dates of 
significance and 
local events.

Invite Traditional Custodians to 
provide a Welcome to Country 
for Geelong Arts Centre Presents 
Shows and VIP Events, where 
the visiting performers are First 
Peoples.

Consult with the local 
Wadawurrung Traditional 
Custodians and the Aboriginal 
Community to determine how to 
respectfully utilise visible icons in 
the rebranding strategy as part of 
the stage 2 redevelopment. 

Connect the Stage 3 
redevelopment team over the 
duration of the project with the 
local Wadawurrung Traditional 
Custodians and the Aboriginal 
Community to determine 
how to respectfully utilise 
visible icons on Wadawurrung 
language, landscape design, 
Acknowledgement of Country 
plaques, Artwork/Sculpture 
- Redevelopment due for 
completion 2023.

Devise a plan for an 
Acknowledgement of Country in 
publications, collateral and visual 
icons (i.e. design and content, 
contracts, letterheads, email 
signatures, ticket wallets, staff 
newsletter & plaques) 

Source & share former Prime 
Minister Kevin Rudd’s 2008 
Apology as a way of staff 
commemorating National Apology 
Day.

Collaborate with other Aboriginal 
and Torres Strait Islander people/
groups to celebrate and promote 
significant events.
 
Investigate respected persons 
from Geelong’s local Aboriginal 
and Torres Strait Islander 
Community to be a Guest 
Speaker for significant events. 

March 2021

March 2020

March 2021
Review 
September 
2020

May 2020

February 2021

August 2020

August 2020

Senior Producer
Director 

Development & 
Marketing

Chief Executive 
Officer 

Director 
Development & 
Marketing 

Chief Executive 
Officer 

Aboriginal 
Community 
Engagement 
Coordinator

Aboriginal 
Community 
Engagement 
Coordinator
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OPPORTUNITIES
Our goal is to provide an array of meaningful 
opportunities for First Peoples; here at Geelong Arts 
Centre.  We will continue to work with our current 
Aboriginal and Torres Strait Islander partners, yet 
we acknowledge considerable effort is required 
internally and externally in order to create more 
opportunities. If we are to engage more Aboriginal 
and Torres Strait Islander People in the local and 
surrounding communities, we need to be guided 
by their aspirations and needs and furthermore; 
understand and be responsive to the intricacies of 
cultural safety.  

We will take a holistic approach in exploring 
employment, training, professional development, 
creativity and business opportunities in all areas of 
our Centre including programming, administration 
and presenter services. The successes of this 
undertaking will be determined by our ability to 
firstly revise, assess and amend our current internal 
processes and practices. It is imperative that these 
reflect social inclusion and diversity principles 
and have input from local First Peoples. This will 
drive a workplace environment that is culturally 
inclusive of Aboriginal and Torres Strait Islander 
staff and contractors and a workplace culture 
that contributes the economic development of 
Australia’s First Peoples.



OPPORTUNITIES

         ACTION                       DELIVERABLE                 TIMELINE        RESPONSIBILITY

9. Investigate 
Aboriginal 
and Torres 
Strait Islander 
employment.

Develop a business case for 
Aboriginal and Torres Strait 
Islander employment within our 
organisation.

Build understanding of current 
Aboriginal and Torres Strait 
Islander staffing to inform future 
employment and professional 
development opportunities.
 
Review Geelong Art Centres’ 
application, on boarding, 
induction and performance review 
processes to determine if they 
are culturally responsive. 

Explore ways that upcoming 
Enterprise Agreement 
discussions and negotiations can 
support ongoing commitment 
to improving structures and 
resources that strengthen and 
retain a skilled Aboriginal and 
Torres Strait Islander workforce.  
This exploration would include, 
but not be limited to, a review 
of the current Cultural and 
Ceremonial leave clause 
to ensure that workers are 
supported during Sorry Business.

Engage existing Aboriginal and 
Torres Strait Islander staff to 
advise on employment strategies.  

Explore how to advertise 
employment opportunities 
through identified channels to 
effectively reach Aboriginal and 
Torres Strait Islander peoples in 
local and broader communities.

Insert ‘Aboriginal and Torres 
Strait Islander Peoples are 
encouraged to apply’ at the 
bottom of advertisements.

Ensure an Aboriginal staff/
community member is on the 
interview panel for interviews 
where the applicant has identified 
as being Aboriginal and/or Torres 
Strait Islander.

September 
2020

September 
2020

October 2020
On-going

November 
2020

Complete 
November 
2020

December 
2020

December 
2020

March 2021

Human Resources 
Manager

Human Resources 
Manager

Human Resources 
Manager

Human Resources 
Manager 

Human Resources 
Manager

Human Resources 
Manager

Human Resources 
Manager

Human Resources 
Manager

Geelong Arts Centre - Reflect Reconciliation Action Plan  I  31



         ACTION                       DELIVERABLE                 TIMELINE        RESPONSIBILITY

10. Investigate 
Aboriginal and 
Torres Strait 
Islander supplier 
diversity

11. Investigate 
opportunities to 
support Aboriginal 
and Torres Strait 
Islander young 
people.

Explore mentoring opportunities 
between new and existing 
Aboriginal and Torres Strait 
Islander staff.

Enquire about professional 
development opportunities for 
Aboriginal and Torres Strait 
Islander staff.

Develop a business case for 
procurement from Aboriginal 
and Torres Strait Islander owned 
businesses.

Develop an understanding of the 
mutual benefits of procurement 
from Aboriginal and Torres Strait 
Islander owned businesses.

Develop a cohort of Aboriginal 
and Torres Strait Islander guest 
speakers/workshop facilitators.

Review current procurement 
processes to include Aboriginal 
and Torres Strait Islander owned 
businesses.

Investigate Supply Nation 
membership and other Business 
Directories listing Aboriginal & 
Torres Strait Islander local, state 
& national businesses.

Utilise commissioned Artwork by 
RAP artist to feature in clothing/
accessory items for new staff 
uniforms.

Explore how we can incorporate 
Indigenous ingredients in the 
Food & Beverages menu for 
special events.

Investigate First Peoples’ work 
experience / employment 
pathways.

Explore scholarship opportunities 
for young Aboriginal and Torres 
Strait Islander people to develop 
in the Arts.

March 2021

March 2021
Review 
Ongoing

April 2020

April 2020

 April 2020

May 2020

May 2020

August 2020

February 2021

October 2020
Review 
December 
2020

October 2020
Review 
December 
2020

Senior Producer

Human Resources 
Manager

Human Resources 
Manager

Human Resources 
Manager

Senior Producer

Human Resources 
Manager 

Human Resources 
Manager

Director 
Development & 
Marketing 

Presenter Services 
Coordinator 

Human Resources 
Manager

Senior Producer
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         ACTION                       DELIVERABLE                 TIMELINE        RESPONSIBILITY

12. Elaborate on 
Aboriginal 
and Torres 
Strait Islander 
perspectives 
in the Creative 
Learning 
Program.

Further develop relationships with 
current experienced facilitators 
and elaborate on current Creative 
Learning Program.

Consult with senior and 
respected Aboriginal and 
Torres Strait Islander Peoples 
in the Geelong community to 
further develop the content and 
delivery of our Creative Learning 
Program.

Broaden Geelong Arts Centre’s 
cohort of Geelong and 
Melbourne-based Aboriginal and 
Torres Strait Islander facilitators 
to deliver workshops.

February 2021

February 2021

May 2021

Senior Producer

Senior Producer 

Senior Producer
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         ACTION                       DELIVERABLE               TIMELINE        RESPONSIBILITY

13. Provide 
appropriate 
support for 
effective 
implementation 
of RAP 
commitments.

14. Reconciliation 
Action Plan 
Working Group 
(RAPWG) 
actively 
monitors RAP 
development and 
implementation 
of actions, 
tracking, 
progress and 
reporting.

15. Build 
accountability 
and transparency 
through 
reporting RAP 
achievements, 
challenges and 
learnings both 
internally and 
externally.

16. Review and 
Refresh RAP.

Engage senior leaders in the 
delivery of RAP commitments.

Define resource needs 
for RAP development and 
implementation including budget, 
stakeholders.

Define systems and capability 
needs to track, measure and 
report on RAP activities.

RAPWG oversees the 
development, endorsement and 
launch of the RAP.

Ensure Aboriginal and Torres 
Strait Islander peoples are 
represented on the RAPWG.

Draft a Terms of Reference for 
the RWG.

Meet at least 6 times a year 
to monitor and report on RAP 
implementation. 

Complete the annual RAP 
Impact Measurement 
Questionnaire and submit to 
Reconciliation Australia.

Liaise with Reconciliation 
Australia to develop a new RAP 
based on learnings, challenges 
and achievements.

Submit draft RAP to 
Reconciliation Australia for 
review. 

Submit draft RAP to 
Reconciliation Australia for 
formal endorsement.

April 2020

June 2020

March 2021

March 2020

March 2020

August 2020

March 2021
April 2020
June 2020
August 2020
October 2020
February 2021

30 September 
2020, 2021

October 2020

October 2020

December 
2020

Aboriginal Community 
Engagement Coordinator

Chief Executive Officer

Associate Producer/
Project Officer 

Chief Executive Officer

Aboriginal Community 
Engagement Coordinator

Executive Producer

Chief Executive Officer

Associate Producer/
Project Officer 

Chief Executive Officer

Chief Executive Officer

Chief Executive Officer

GOVERNANCE AND TRACKING 
PROGRESS

34 I Geelong Arts Centre - Reflect Reconciliation Action Plan 



ACKNOWLEDGEMENT OF PHOTOS

Page 2:
Artist Shu Brown

Page 5:
Geelong Arts Centre Chief Executive Officer 
Joel McGuinness alongside Wadawurrung 
Traditional Custodian Corrina Eccles
(Ferne Millen Photography)

Page 7:
Wadawurrung Traditional Custodian Corrina 
Eccles conducting a Welcome to Country 
Ceremony alongside Norm Jurrawaa Stanley. 
(Ferne Millen Photography)

Page 8:
Bennelong Opening: (‘Opportunities Table’)  
Sisters L-R Renee Howell, Aimmie Howell 
and Meagan Howell enjoying the opening of 
Bangarra’s Bennelong.
(Ferne Millen Photography)

Page 9: 
Jack Sheppard facilitating a workshop with 
Kaleidoscope Program participants
(Ferne Millen Photography)

Page 10:
Short Black Opera for Kids participants
(Ferne Millen Photography)

Page 11:
Parrwang Youth Arts participants performing 
their ‘Show & Share’ Celebration. 
(Cormac Hanrahan Photography)

Page 12:
Russell Brogden, Aunty Sandra Brogden, 
Ian Campbell, Aunty Kate Campbell & Aunty 
Denis Charles at the Opening of Bangarra’s 
Bennelong.
(Ferne Millen Photography)

Senior Producer Kelly Clifford & Aboriginal 
Community Engagement Coordinator Kylie 
Clarke with their 2018 Wathaurong Aboriginal 
Cooperative Community NAIDOC Awards 
(Ferne Millen Photography)

Page 13:
L-R, B-F
Kelly Clifford, Wathaurong Aboriginal 
Cooperative’s Playgroup and Early Years 
Program Facilitator Kristi Watts, Gunditjmara 
Master Weaver Aunty Bronwyn Razem, Kylie 
Clarke, Wathaurong Aboriginal Cooperatives’ 
Koorie Families as First Educators/Koorie Pre 
School Assistant
Tahlia Dempsey, Creator Katja Nedoluha, 
Wayapa Facilitator Thaedra Frangos & Dancer 
Sermsah Bin Saad
(Ferne Millen Photography)

Page 15:
Norm Jurrawaa Stanley’s iconic Red-tailed 
black cockatoo & Wedge-tailed Eagle feathers
(Ferne Millen Photography)

Page 21:
Wadawurrung Custodian Aunty Naomi Surtees 
with Edwina McHenry at 2019’s ‘Reconciliation 
in the Park’ Event
(Ferne Millen Photography)

Page 25:
Yorta Yorta Soprano, Composer and Educator 
Deborah Cheetham AO leading ‘Short Black 
Opera for Kids’ participants in their 2019 
performance.
(Ferne Millen Photography)

Page 33:
Mick Ryan performing at the Opening of 
Bangarra’s Bennelong.
(Ferne Millen Photography)
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Primary Contact:

Joel McGuinness
Chief Executive Officer
5225 1213
joel@geelongartscentre.org.au

Secondary Contact:

Kelly Clifford
Senior Producer, Families, Youth and Creative Learning
5225 1207
kelly@geelongartscentre.org.au


